








Step 3 is the final stage of the procedure and there is no further right of appeal. ACAS recommends 

organisations to consider using mediation if appropriate. 

Footnote: As recommended in the ACAS Code, where an employee raises a grievance during a 

disciplinary process, the disciplinary process may be temporarily suspended in order to deal with the 

grievance. However, where the disciplinary and grievance cases are related, it may be appropriate to 

deal with both cases concurrently. 

Monitoring and Review 

This policy and procedures have been adopted by the Board of Directors of the football club in line 

with their overall safeguarding structure. The policy will be reviewed every two years or sooner in line 

with any changes to legislation or guidance as the result of a national incident. 

[This policy will be reviewed on an annual basis) 


